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http://www.npr.org/2013/10/06/229879937/identities
http://www.ttbook.org/listen/76396
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http://www.businesstrainingmedia.com/minimize-gender-bias.php?goback=%2Egde_68078_member_5802437673226350592#%21
http://www.businesstrainingmedia.com/minimize-gender-bias.php?goback=%2Egde_68078_member_5802437673226350592#%21
http://www.npr.org/sections/health-shots/2014/10/14/354858420/can-changing-how-you-sound-help-you-find-your-voice
http://www.npr.org/sections/health-shots/2014/10/14/354858420/can-changing-how-you-sound-help-you-find-your-voice
http://www.upworthy.com/see-why-thinking-like-a-5-year-old-could-help-with-a-certain-uncomfortable-subject-8?c=ufb1
http://www.upworthy.com/see-why-thinking-like-a-5-year-old-could-help-with-a-certain-uncomfortable-subject-8?c=ufb1
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http://www.nytimes.com/2014/02/10/business/leaninorg-and-getty-aim-to-change-womens-portrayal-in-stock-photos.html?_r=3
http://www.nytimes.com/2014/02/10/business/leaninorg-and-getty-aim-to-change-womens-portrayal-in-stock-photos.html?_r=3
http://www.nber.org/papers/w9873
https://equalityedge.wordpress.com/2012/10/17/798/
http://faculty.washington.edu/agg/pdf/Dasgupta_Gwald._JPSP_2001.OCR.pdf
http://blog.envisialearning.com/the-number-one-reason-employees-get-sick-perceived-unfairness-at-work/
http://blog.envisialearning.com/the-number-one-reason-employees-get-sick-perceived-unfairness-at-work/
http://www.diversityinc.com/diversity-management/if-diversity-inclusion-is-working-why-are-white-men-still-getting-the-best-jobs/
http://www.diversityinc.com/diversity-management/if-diversity-inclusion-is-working-why-are-white-men-still-getting-the-best-jobs/
http://kirwaninstitute.osu.edu/initiatives/implicit-bias-review/
http://www.ttbook.org/listen/76431
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http://www.buzzfeed.com/regajha/how-privileged-are-you#.jn6DJGGxV
http://itspronouncedmetrosexual.com/2012/10/list-of-upperclass-privilege/
http://itspronouncedmetrosexual.com/2012/05/list-of-examples-of-christian-privileg/
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http://amptoons.com/blog/files/mcintosh.html
https://www.youtube.com/watch?v=DRnoddGTMTY
http://www.sap.mit.edu/content/pdf/able_bodied_privilege.pdf
http://disabledfeminists.com/2009/10/07/disability-101-defining-disability/
http://disabledfeminists.com/2009/10/07/disability-101-defining-disability/
http://itspronouncedmetrosexual.com/2012/11/30-examples-of-maleprivilege/#sthash.zcaZP1ZY.dpuf
http://itspronouncedmetrosexual.com/2012/11/30-examples-of-maleprivilege/#sthash.zcaZP1ZY.dpuf
http://itspronouncedmetrosexual.com/2012/01/29-examples-of-heterosexualprivilege/#sthash.5Rdlr7FG.dpuf
http://itspronouncedmetrosexual.com/2012/01/29-examples-of-heterosexualprivilege/#sthash.5Rdlr7FG.dpuf
http://itspronouncedmetrosexual.com/2011/11/list-ofcisgender-privileges/#sthash.b88V3mbt.dpuf
http://itspronouncedmetrosexual.com/2011/11/list-ofcisgender-privileges/#sthash.b88V3mbt.dpuf
http://itspronouncedmetrosexual.com/2011/11/breaking-through-the-binary-gender-explained-using-continuums/
http://itspronouncedmetrosexual.com/2011/11/breaking-through-the-binary-gender-explained-using-continuums/
http://collectiveliberation.org/wp-content/uploads/2013/01/Citizenship_Privilege_Ally_Basics_CFIR.pdf
http://collectiveliberation.org/wp-content/uploads/2013/01/Citizenship_Privilege_Ally_Basics_CFIR.pdf
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http://everydayfeminism.com/2013/01/20-examples-of-age-privilege/
http://rightsforchildren.pbworks.com/w/page/53433613/adult%20privilege%20checklist
http://rightsforchildren.pbworks.com/w/page/53433613/adult%20privilege%20checklist
http://everydayfeminism.com/2012/11/20-examples-of-thin-privilege/
http://www.robot-hugs.com/?attachment_id=894
https://www.youtube.com/watch?v=Wf9QBnPK6Yg
http://www.scn.org/friends/ally.html
http://morethansides.blogspot.com/2010/03/how-to-be-ally-guide-for-currently-not.html
http://morethansides.blogspot.com/2010/03/how-to-be-ally-guide-for-currently-not.html
http://community.pflag.org/document.doc?id=139
http://www.glaad.org/transgender/allies
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http://www.afsc.org/sites/afsc.civicactions.net/files/documents/Being%20a%20Strong%20Ally%20in%20the%20Immigrant%20Rights%20Movement.pdf
http://www.afsc.org/sites/afsc.civicactions.net/files/documents/Being%20a%20Strong%20Ally%20in%20the%20Immigrant%20Rights%20Movement.pdf
http://everydayfeminism.com/2013/11/things-allies-need-to-know/
http://everydayfeminism.com/2014/07/combat-entitlement-in-public/
http://www.aaup.org/article/diversity-and-privilege#.VaUilsvbLIX
http://www.aaup.org/article/diversity-and-privilege#.VaUilsvbLIX
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC1446334/pdf/10936998.pdf
https://www.youtube.com/watch?v=buRLc2eWGPQ
http://www.upliftt.com/film/the-privilege-of-white-hispanic-ii-facts-stats-and-cognitive-dissonance/
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http://www.upliftt.com/film/the-privilege-of-white-hispanic-ii-facts-stats-and-cognitive-dissonance/
http://everydayfeminism.com/2015/02/light-skinned-privilege/
http://www.blackgirldangerous.org/2014/09/im-really-emma-watsons-feminism-speech-u-n/
http://www.blackgirldangerous.org/2014/09/im-really-emma-watsons-feminism-speech-u-n/
http://everydayfeminism.com/2014/04/kyriarchy-101/?utm_content=bufferf3da5&utm_medium=social&utm_source=facebook.com&utm_campaign=buffer
http://everydayfeminism.com/2014/04/kyriarchy-101/?utm_content=bufferf3da5&utm_medium=social&utm_source=facebook.com&utm_campaign=buffer
http://everydayfeminism.com/2014/04/kyriarchy-101/?utm_content=bufferf3da5&utm_medium=social&utm_source=facebook.com&utm_campaign=buffer
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http://www.splcenter.org/get-informed/publications/speak-up-responding-to-everyday-bigotry
http://www.splcenter.org/get-informed/publications/speak-up-responding-to-everyday-bigotry
http://everydayfeminism.com/2015/01/responses-to-sexist-microaggressions/
http://business.financialpost.com/entrepreneur/how-to-unleash-the-power-of-introverts-at-work?__lsa=dc2d-7623
http://business.financialpost.com/entrepreneur/how-to-unleash-the-power-of-introverts-at-work?__lsa=dc2d-7623


http://diversity.missouri.edu/
http://cdi.missouri.edu/conflict/
http://civility.missouri.edu/education/civility-you-mizzou/
http://diversity.missouri.edu/timeline/
http://diversity.missouri.edu/learn/understanding-race.php
http://diversity.missouri.edu/get-involved/religion/index.php
http://equity.missouri.edu/resource-library/
http://civility.missouri.edu/
http://title9.missouri.edu/
http://diversity.missouri.edu/communities/
http://diversity.missouri.edu/learn/books.php
http://diversity.missouri.edu/learn/understanding-race.php
http://womenscenter.missouri.edu/library/
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http://lgbtq.missouri.edu/our-library/
http://lgbtq.missouri.edu/insideout/
http://diversity.missouri.edu/learn/expand-horizons.php
http://diversity.missouri.edu/learn/mindfulness.php
http://diversity.missouri.edu/learn/language.php
http://diversity.missouri.edu/learn/talking-about-race.php
http://diversity.missouri.edu/learn/inclusive-classroom.php
http://cdi.missouri.edu/programs-services/bbkits/speakup_bbkit.pdf
http://civility.missouri.edu/cyberbullying.pdf
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